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ARTICLE I
PREAMBLE

A. This agreement is entered into by the City of Ely, Nevada. Hereinafter referred to as
(lie "City" and the International Union of Operating Engineers, Local 3, AFL-CIO, hereinafter
referred to as the "Union."

B. It is the intent of this agreement to assure sound, and mutyally beneficial working
and economic relationship between the parties hereto and to provide an orderly and peaceful means
of resolving any misunderstandings or differences y/hich may arise as set forth in this agreement.

C, It is recognized by both the City and the Union, the employees of the City is
engaged in rendering p,ub lie, services to the continuous rendition and availability of such services.

D. All employees shall perform loyal and efficient work and service; shall use their
influence arid best efforts 'to protect (lie properties of the City and its service Id (he.public; and shall
cooperate in promoting and advancing the welfare of the City and in preserving the cohtmiuty'ofits
service to the public at all times,

ARTICLE 2
RECOGNmON

Statutes
A. Pursuant to the provisions of.the Local Goyernment Management Relations Act,

Statutes of Nevada,'the City of Ely, Nevadathereafter referred (o as the "Cily" recognizes the
Operating Eiigineers Local 3, AFL-CIO, hereinafter i'e?eiTed to as'the "Unibn' as (he exclusive
bargaining Agent excluding the directors, prQbatidnary e.mpJbyees, supervisors, and department
heads, but to include all regular employees employed by the City of Ely as certified n'nder the
provisions of Nevada Revised Statutes, Chapter 288,

B. If the parties are in disagreement over the interpretation ofNRS 288 as applied to the
parties and this labor agreement, (lie parties agree, to seek a declaratory ruling from the Local
Government Employee-Manageinent Relhtions Boarcl for the disagt'eement regarding thjsmatter or
issue.

C. Upon request a copy of all employees covered in the bargaining unit will be
provided to ttie Union or Union Steward, . . .;

ARTICLE 3
DEFINITIONS

A. Types of Employment Status

1. Temporary: A tcmporaiy is one who is hired for a period hot to exceed six (6)
months, If a temporary employee's status is changed to probationary, his or her probationary period
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shall be retroactive to the date of employment provided the temporary classification is (lie same as
the new classificalion. If hired to fill a different classification, the (emporary employee shall serve a
probationary period.

2, Probationary: A probationary employee is one who is hired to fill a budgeted
position. Such employee will remain in this status for six (6) months of continuous employment
and may be terminated at the discretion of the supervisor, such termination shall not be for the
purpose of keeping jobs filled with probationary employees. Probationary employees are entitled to
the wages and benefits as defined in this Agreement, but shall not have access to the grievance

procedures, except for safety grievances,

3. Part Time; A part time employee is one who works a set schedule of twenty-nine
(29) hours per week or less.

4. Regular; A regular employee is one who has completed a six (6) month
probationary period and.is routinely scheduled to work thirty (30) hours qr more per week. The
term "employee" as used in tins A.grceiTient applies Ip those, persons having a regular full-tm:ie
appointmenl to'the workforce of the City,

B, Transfer

"Transfer" is defined to mean any. mQyementpf ,an employee from one position to another

position in the same class or related class with the same salary grade, or the movement of the
employee.with his or her posilion or classification to another location. 'An employee voluntarily or
involuntarily demoting and trahsFemng to a lower paid position will be paid the rate of the position
and not carry thgir current wage with them. Ah employee who is not vokmtanly ti'ansferreci (o a
lower paying position tly'ough no fault of then' owii will remain at their current wage until (lie'wage
of that lower paying position catches up to .their current wage.

ARTICLE 4
NON DISCRIMINATION AND HARASSMENT

The. provisions of this agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to race, color, religion, sex, sexual orientation, age,
national origin or because of political or personal reasons or affiliations. The Union shall share
equally with the City the responsibility for applying (his provision of (lie agreement.

ARTICLE 5
DISCIPLINARY ACTION

A. When a non-probationary employee's job performance falls below that which is
expected of (lie position, the supervisor shall promptly and specifically inform theemployee of (lie
deficiencies in writing, (he employee shall sign the notice of deficiency and have a copy placed in
the employee's personnel folder. The employee shall be granted a reasonable period of time for
improvement or correction of the noted deficiency of hot less than thirty (30) calendar days or more
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than ninety (90) calendar days. If the employee's work performance does not meet standards after
the improvement period, then the supervisor may begin disciplinary action as outlined under Article
26 oftliis Agreement.

B, Written reprimands, may be removed from an employee's personnel file at (he
written, request of an employee twelve (12) months after the date of the reprimand, provided uo
additional, discipline has been issued to (he employee during this period. Removals will be at tlie
discretion of the City based on the nature of. the reprimands and the einplQyee's performance aner
tlie reprimand was issued., A denial of request for removal of a written reprimand will be forwarded
to the Union and be subject to the grievance process,

C. Disciplinary action may consist of, but not limited to, docuinentecl verbal warning,
written reprimand, suspension or leave without pay, or termination.

ARTICLE 6
CREATION OF NE'WJOB CLASSIFICATIONS

A. Ifal any time either (lie City or the Union feels that a new job classification should
be written or, the grades for a particular job classification is incorrect or inappropriate, (he City and
the Union shall negotiate any such changes,

B. The City and the Union will jointly work to create and complete all job
classifications .and work performance standards, covered by this agreement, and all curi'cntjob

classifications will be updated to currenl standards. Employees will provide proposed job
classifications to the City and the Union.

ARTICLE 7
PERSONNEL FILE

A, Each employee shall have (lie right, upon request and at any time reasonable, to
review the material in his/her personnel file.

B. A representative chosen by the employee may, at the employee's request,
accompany the employee in (his review.

C, Alllnaterial in this file must be signed by the employee and dated and a copy
provided to the employee at flie time it is signed. No anonymous letters or material shall be placed
in this file.

D. An employee ori written request to the City may receive copies of all materials in
their personnel file.

E. Eacli employee shall have the right to respond, in writing, to any imposed discipline
placed in their personnel file. Such response shall be completed within thirty (30) calendar days.
The City has five (5) business days to respond to employee's written response and provided a copy
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to the employee and placed in his/her file.

ARTICLE 8
PROBATIONARY/QUALIFYING PERIOD

A. Employees shall serve a probationary period during which time their work
performance and general suitability for city employment will be evaluated. The probationary
period for all classifications sh'all be six (6) months. The City may request an extension of this

probationary period through a meeting with city management, the union, immediate supervisor
and the employee to discuss the option of extending the probatioriai'y period for no more than an
additional six (6) months,

B, Employees who are rehired following a. break in service of ninety (90) calendar
days or more, shall serve a new probationary period.

C. During the probationary period, or any extension (hereof, the employee may be
disciplined, up to and including termination, without recourse to the Grievance and Arbitration

procedure of this Agreement.

D, Probationary employees may not promote, demote or transfer to another position
during the probationary period.

E. Employees who have successfully completed an initial probationary period and
who are subsequently selected for a voluntary transfer, promotion or voluntary deniotipn will be
required to serve a qualifying period of not less than three (3) consecutive months, but not more

than six. (6) consecutive months.

1, If, during tins qu<iUfymg period, the affected employee fails to
demonstrate that he/she can completely and satisfactorily perform the duties of the position, the
city may offer the employee an opportunity to re.lurn to the position the employee held
immeciialely preceding the transfer or promotion should a vacancy exist. In the alternative an
employee may request to return to his or her former position within sixty (60) calendar days o'f
prpmotion or transfer.

2. If no vacancy exists and the employee fails the qualifying period, the
employee may be released from his/her emplpyment, subject to the grievance and arbitration

procedures of this agreement, . ,

ARTICLE 9
PROCEDURE FOR FILLING VACANCIES

A. All position vacancy announcements shall contain all necessary information. The
position shall first be posted on the bulletin board in each. department or office. The Union
Stewards shall be provided a copy of all job vacancy announcements.



B, After an internal posting often (10) calendar days, the City may submit (lie
vacancy aanouncement to the general public. , .

C. Employees interested in being considered for the position shall submit an
application to tlie department head responsjiblc for filling the vacancy.

D. All employee applications will b& corisidered in determining who is best qualified
for the position. Factors to be considered in making (lie selection will include City service,

appropriate educatioii, trailing, experience, past jperformance, past disciplinary actions, and the
results of an oral mterview, All other factdi's being equal between two internal candidates, the
length of service and specialized training received within the City will be the deciding factors,

ARTICLE 10
WORKING OUT OF CLASSIFICATJON/ACTING PAY

Those employees required to fill a higher classificatioh due to ttie absence or incapacitatjoh
of the hlcumbe^U or *t6 assist with wc>rkl^ issites HI ithe lugHei- classiific^ill&rf shall be elititled toH'ie'
higher classi.ficalioii salary fbi' all hours worked in the higher clas'gification. Prior authdrizatioh
must be obtained to work in a higher classification from either the lead worker or City Mdiiageirient.

ARTICLE 'n
STEWARDS AND BULLETIN BOARDS ;

I. Stewards

_C.L' L---.

A, The' Union may dgsignal'e 9ne'(l) employ cem'e.acli dcpa'i'tirie'nl or <irfeas,aS sliop

steward and this steward shall be authorized (o meet and confer witii {fhe] City employees and

department heads concerning the enforcement of the provisions and terms of this agreement and
other working conditions. ' . ..

B. Tile Union Business Representative and the steward may meet with the City Council
or (lie City Cilei'k/Admiriistrator or his de'sigiiee For the purpose of coniiilumcatii'ig concerns of the

parties,

U. Bulletin Boards

The City will provide reasonable space cm the Ofndal bulletiri b6ards for t lie use of (he
Union, All such posting of notices must be designated by a representative of the Union,

ARTiCLIU2
ORIENTATION OF NEW EMPLOYEES

^_. \^- , ;^ 1J It'I •• ;J.*-/- ' • n .1 '' . '. - '• L. - ' -^ '/' .'. . • ^ ., • -< i ",.••- i . . ••Il ;' '••..'. <- ^ , .''

The Union shall be notified of the,employment ofpei'soiis within (he bargaining unit. Upon
notification and discussion with the supervisor, the Uiiion steward will be gfaiitec} 'titile ujp to fifleen
(15) minutes during the work day to orient all new employees concerning (tie Union. Orientation
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will not be done in a manner to disrupt the work environment and where the privacy of the parties is
ensured. '

ARTICLE 13
UNION DUES

A. Employees may authorize payroll deduction for the purpose of paying Union dues.
Upon written anthorizatipn to the City from an employee, the City agrees to deduct from the wages
of the employee, the amount equal to one half the total monthly dues.

B. The siims d,e(^ucled shall be forwarded to the .Vnion after the deduction has.,been
made. The City also agrees to supply each time, the union with a list of enip.loyees'w.ho have
authorized deductions. If the employee is new, the list will state "add." If the employee leaves the
City, the form will state "delete."

C. The Union agrees to indentnify, defend and hold the City harmless against any and
all claims or suits that may arise out of pr by reason taken by the City in reliance upon any
autlipnza.tipii cards subnuttgfd. by the Union to the Ci.ty, \rh.e U.niQ".,agt;ees.tprefi.md to.theC
ampunts paid. to .it inerrQr;pnaccQunt of the |}ayroll deduction provisions upon presentation of
proper evidence ofeiTQi' or mistake,

D. Dues deduction autliorixatipn shall be, irrevocable for a period of one year and
automatically renewed eacli ^eai\ .tlwreaftei^unle^ employee the month
immediately preceding the anniversary date of union membersliip.

E. The Union will certify to the City in writing the current rate of membership dues.
The City will be np.tificd in writing by the Union Qfany cbange in the rates of membership dues
t&rty (30) calendar dayspripr to (tie effective date ofsiicli diange.

ARTICLE 14
RETIREMENT

A, All employees covered by this agreement shall participate in the Public Emplqxees
Retirement System (PERS) of the State of Nevada in accordance with the rules of that system as set

forth in NRS Chapter 286.

B, Eligibility for retirement shall be governed by NRS 286.5 10 or it's successor statute.

Employees are advised ,to be familiar, with these proy.isipns as they .apply to eligibility for
retirement. . . . .

ARTICLE15
MANAGEMENT RIGHTS

The City is entitled, without negotiation, to the sole right 9nd authority, to operate and direct the
affairs of the City in all its various aspects pursuant to NRS 288.150.
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ARTICLE 16
UNION BUSINESS LEAVE

A, One (1) employee from the bargaining unit for every five (5) employees may be
selected by the Union to be on the negotiation committee and be granted leave from duty with full
pay, for all meetings between the City and the Union for Ihe purpose of negotiating the terms of this
contract, when such meetings take place during which such employee is scheduled to be on duly.

B, Two (2) employee Union representatives may be granted leave front duly with full
pay for all meetings between tlie Union and the City for the purpose of processing grievances, when
such meetings take place at a time during which such employee is scheduled to be on duty,

C, The Union shall notify the City of the designated representatives who sliall be
authorized to fill those positions.

ARTICLE 17
JURY DUTY/COURT APPEARANCE

A. A leave of absence with pay sliall be granted to any employee who is required by
law to appear and/or serve as a witness or juror for (lie Federal Government, the State of Nevada, or
a political subdivision thereof. The employee will be paid his/her regular salary while on leave of
absence, but must remit to his/her department head, for the deposit in general fund, all fees which
he/she may receive as a witness 01 juror. The employee shall retain reimbursement for mileage and

per diem.

B. Employees appearing in court for llie above stated reasons on scheduled days off
shall retain the compensation as may be authorized for that appearance.

C, The employee shall be responsible for completing (lie lime report for days of court
leave granted while absent from his/her regular duties.

ARTICLE 18
CLOTHING, UNIFORMS

I. Clothing

A. If required by City Management, or if required by applicable OSHA
requirements, the City shall furnish an employee protective clothing and/or any uniform,

B, When an employee performs duties which may result in the employee's clothes

being stained.

C, Service worker I and II, mechanic, assistant sexton, animal control officer, and

equipment operators may request safety equipment as part of the budgeting process that will
allow the employee to work in a safe work environment,
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D, Landfill, streets, water and sewer employees are required to,wear steel toed shoes,

The City will pay up to $150.00 yearly towards the purchase of new steel toed shoes with the
prpQ.f of purchase from the employee in these departments,

E, Employees in the.pm'k .and cemetery vvillb.e allowecl to wear uniform shorts
(except ..when performing a burial with the familyiat the .grave site.

•; ,. ^ . :r • ••

II, Dress Code: Office Environment . , .

A. Sleevelessblouses Qr.'clresses, khakis, slacks, cropped pailts, Capn pants, .skirts 6T
a reas.qnabie length and appropriate style may be vvoml iMiniskirts (3" abQ've,{he knee), low cvt
dresses or blouses, crop tops, shorts, sko'r'ts, cai'go pants, t-sliirts, denmi .tops, ,clenim jcaiis,

pullover sweatshirts, spandex, lycra, sweat suits, tank[s] tops, or halter-tops (ba? midriff), open
t0t?d shoes are prohibited. Attire should be apprppnate fQr;the area and work performed,
N/Ianagemei¥t in .its sole discretion may ^iTow pffice staFfto deviatefroffi' tills provisioh. The
decision to deviate or not'to deviate sliall not be gi-ievablelby^any employee. Maiiageine^^
designatenot less than two clays per calendar month in which "employees shal! be eTilitleci to w&a'r

jeans to work, . . ;

B. All visible tattoos must be covered and no body piercing allowed, except for
earnngs.

ARTICLE 19,
BUSINESS TRAVEL EXPENSES

A, The City of Ely will reimburse employees for business travel expenses incurred
while on assignments away from the normalI woHcjlo6a(ion. .All business travel must be approved in
advance by the City Clerk/Aclfnimstraior or his desi^h^e. ' Employees will be compensated for
business travel as outlined by FLSA,

B, Employees whose travel plaAs have' been approved should make all travel
arrangements tlu'ough the City of Ely City AdministrgtQr's Office.

'' [ ; ': < f

C. When approved, (he actual costs of travel, meals, lodging, and other expenses
directly related to accomplishing business travel objectives will be reimbursed by (lie City of Ely.
Employees are expected to limit expenses to reasonable amounts,

D. City of. Ely will pay employees for travel on City of Ely.busmess oil a per diem basis
cohsislent with" amounts' for employees of the State of Nevada;

E.. Any employee \Vho is myolved in,an accident while traveling [m] pN business niust
promptly report tlie accK.ieritfo (lie immediate supevvisor. yeliiicles owned, leased, or rehted by (lie
City of Ely may not be used for personal use.

F. Cash advances to cover reasonable anticipated expenses may be made to employees,
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after travel has been approved, Employees should submit a written request to their supervisor when
travel advances are needed. ' '

G. With prior approval, employees on b'usinOss travel n-iay be accompanied by a family
member or friend, when the presence of a companion will not interfere with successful completion
of busine'ss objectives. Generally, employees are' also permitted to combine personal travel with
business travel, as long as time away'from'work is approved. Additional 'expenses arising 'froni

such non-business travel are the responsibility of the employee. The employee shall indemnify,
defend and hold the City completely harmless for any and all claims arising out of his/her 'request to

allow someone to accompany them on the trip. The City shall be in no way liable for any losses
inpurreci by tlie'einployee or any faiiuly inehibei or friend resulting ft'oin tlieii'participation m travel.
The employee shall be required to use his/her own personal vehicle if taking a'family, member or
friend" on' any business trip, ^

H. ' A trip report for all training (ravel involyirig seminars for, the City.is reqnirccl. The
tiipj-epoil shgll jncludp a bnef4.^ of flie reason fpr the trip, what was achieved or learned,

and. how the trip w^s J?enef),c.i^l tg the Qity. .,,...

I. When travel is approved, the employee should contact their supervisor for guidance
and assistance on .procedures related to travpl aiTangements, travel advances, expense reports,

reimbursement for specific expenses, or any other business travel issues.

J, Abuse of this Business Travel policy, including falsifying expense reports to reflect
costs not by the employee, can be grounds for disciplinary action, up, to and including tennination of
employment. :

: ARTICLE 20
MEDICAL AND LICENSE REQUIREMENTS

Any and all fees and/or costs associated with employee rcquiremenis for licensing and/or
examinations necessary for .continuing employment shall be paid for by the.City,

ARTICLE 21
LAYOFF

A. Seniority is defined as length p.f service with the City of Ely.

B, Seniority by d.epd.rt.mejK sliall be the detem'ihiing factor in the case of layoff,
demotioiis (in lieu of layoff) and iec<ills. Layoffs sliall. be in reverse order of seniority. Any
employee who is laid off may bump an employee in another department with less sehiorily, when
lh<3,jpb descriptions and skills of the positions are similar or le§s, The City shall give written
notice thirty (30) calendar days prior to an employee's .layoff or demotion in lieu oflayDf^ A
City wide re-employmenf list shall be established for ehiplqyecs affected by layoffs and/or
demotions, Seniority with the City is (lie priorily of the re-employment list. If an employee is
offered re-employment, but not qualified for the position, the City would continue down the list
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until they find an employee qualified. If no employee is qualified, then the City shall offer to
tram, hy semo.rily, an employee, on; the list willing to train for the, ppsition. If an employee
refuses an offer of re-empioyment, for which she/he is qualified, ihe employs shall be removed
from the list. Recall to employments shall occur in inverse order of layoff,

C. If an employee exercises bumping rights into another classification, the employee
\yould retain his/her step on thp ^Yage scale jn the i.iey/ classincation.

D. Any regular status enlployee reduced in grade or laid off under this Article shall
have his/her, name placed on the appropriate recall Ust as determineci by the following:

Employees with:

0 to 8 Years of Service = 1 year recall period
8 or more Years of Service = 1 year recall period

E. ^ The City will.. maintain the official recali list. Any. employee who has been laid
off shsill.be rKytiiieci through ceil Jfied, mat I, i'eturii: receipt reqiiesied, at his/her last known
ac|(iress,ofan offei\ of recall and shall, willim ilyenty-one (21)'calen(iaryaysH'omtlie d.gte of
mailing," responci affiriiiatively'in person'to the City Aclriuhistratorb'facceptarice ofihe offer of
recall, Failure to respond within the twenty-one (21) calendar day penocl'vvill constitute waiver
of the right to recall and.that person^ will be removed from the recall list. An employee must be
available for wbrk within two (2) weeks ofaccejptaiice of (lie offer, Upon recall after layoff, the
time that the person was on layoff shall be counted as a break in service; however, the employee,
upon'return, shall resume accnung all benefits at tlie same level;asatthetmi<3of'layofT

ARTICLE 22
LEAVE OF ABSENCE

I, Leave of Absence Without Pay

A. Leave without pa'y may be gi'aiitec} only ,to'g'peiiiplpyee'\\?ho desires to reti.ii'n to

City Service. ".

B. Leave without pay for less than thirty (30) calendar days must be granted by (he
City Administrator,

C. Leave without pay for thirty (30) calendar days oi'.inbre may be granted for the
good of the public service by the City Council. , ,: :;

D, The employee shall 1'etain his/her status as a public employee and the pay, leave
and benefits accnial level as prior to't lie .approved'leave,

II. Leave of Absence With Pay
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A. When it is impractical for a registered voter to vote before or after Jiis normal
working hours. ' ' • ' < -" •'

B. When an employee acts as a volunteer firefighter or EMT as provided by NRS
268. ' •'•' '" ' •"'• "• ' :]" ' : • :' • •- . • ••

Ill, Unauthorized Absence

A. An unauthorized absence from work shall be a no-call/iio show and inay be fcMise
for disciplinary action, up to and including termination.

B. Ah unauthorized absence for three (3) consecutive days'shall be regarded as ail
automatic resignation from City employment.

ARTICLE 23
SICK LEAVE

I. Accruals

A. . Employees shall start, accruing sick leave upon ^the'date of hn-ey,but shall not ^e
allowed to utilize sick. leave accruals until completipn pf their probationary/p.ei.iod. A.prpbatipnary
employee who iails\tp satisfactprily co.mplete their prbbatjpnary peii.o'd shall not be entitlecf to
payment fbi'any accrued sick. leave. .' ,, . 1 , .

B, ^ Full tune employee.s shall accrue sick leave at the r^te of 3.7 hours per pay period.

C. P?ri time employees shall aocrue sick \^ave .based on the nuipber pf hoy.rs hired to'
work per year. For example, a part time employee hiredI (b work twenty (20)' hours per week will
accrue sick leave at fifty percent (50%) of the full time employee or 1.85 hours per pay period,

D. Employees hired on an intermittent or temporary basis shall no! accnie sick leave.

E. Employees are encouraged to bank their sick leave in the event of a catastrophic
illness or injury. In, the. event an employee Yplvntarily terminates his/her employment or is
terminated as the result of a layoff, He/she shall, based on seniority as defined in Article 18, ,b.e
entitled to payment for unused accrued sick leave at his or her regular hourly fate upon termination

as follows;. . . ; .

0 through 9 years of service 10%

10thrpLighl5yea.r5.Qfserv.ice 20% ,^
16 through 20 years of service 30%
21 or greater years of service 40%

•!.•'. ..- • ••• .>'-.• '.'i i. . . .

F. In the event an employee passes, away diiring his/her employnient with tbe City, the
City shall pay to the designated beneficiary of the employee's estate that portion of sick leave
accruals based on the employee's years of service at the time of his/her passing pursuant to thi.s

Article.
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II. Worker's Compensation

A. In (lie event an employee is absent due to an employment connected temporary
disability, he/she may receive compensation as determined by tlie State Industrial Insurance
Commission and may receive an amount from the City which would cause the amount received by
the employee to equal his/her salary at the time of his/her disability. Such payments from the City
shall not extend beyond an employee's accumulated sick leave and atuiual leave.

B. In the event compensation is immediately established by the State Industrial
Insurance Commission and the employee draws full sick leave pay from the City and subsequently
receives State Industrial Insurance Commission compensation, he/she shall repay the City tlie
amount of such compensation pay received to cover the period which was covered by City sick
leave,

IIL Sick Leave Use

Employees are entitled to use sick leave only when incapacitated clue to sickness or injury or
when receiving neccssaiy medical, optomology, orthodontia, denial service or examination, or

illness or death in his/her immediate family,

ARTICLE 24
BEREAVEMENT LEAVE

A, If an employee wishes to take time off due to death of an immediate family member,
the eniployee should notify his/her supervisor immediately, Day shall be defined as an eight (8)
hour increment.

B. Employees may use three (3) days paid bereavement leave, Bereavement leave in
excess of three (3) days up to two (2) additional days, will be charged against an employee's sick
leave balance, if available, IF there is no sick leave balance available, an employee may charge the
additional two (2) days bereavement leave against their available annual leave or if there is no
accrued annual leave, take time off without pay.

C. Bereavement pay is calculated based on the pay rate at the time of absence and will
not include any specific forms of compensation, such as incentives, commissions, bonuses, or shift
differentials.

D. Approval of bereavement leave will occur in the absence of unusual operating
requirements. Any employee may, with the supervisor's approval, use any available paid leave for
additional time off as necessary.

E. City of Ely defines "iminecliate family" as the employee's spouse, or registered
domestic partner, parent, child, sibling, the employee's spouse's parent, child, or sibling, the

?f'<; r-liiM's snnnsf fn-flnrfnnrp.nts nr orfliiflfhil^n

) j^l»»'W**»^ V .I-A A I.* ^ k/A >^ri t • t^^

employee's child's spouse, grandparents or grandchildren.
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F. Special consideration will also be given to any other person whose association with
the employee was similar to any of (lie above relationships.
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ARTICLE 25
MILITARY LEAVE

A. A military leave of absence; will be granted to employees, eKcepl those occupying
temporary positions, to attend scheduled drills or training or if called to active duty with the U,S.
armed services.

B. Employees will continue to receive full pay while on leave for twp-week training
assignments and shorter absences. The portion of any mililary leaves of absence in excess of two
weeks will be unpaid. However, employees may use any available paid time off for the absence.

C, Subject to the terms, conditions and limitations of the applicable plans for which the
employee is otherwise eligible, health insurance benefits will be provided by City of Ely for the fiill
leirh of the military leave of absence.

D. Employees on tvvo-week active duty training assignments or inactive duty. training
drills are required to return to work for the first regularly scheduled shift after (lie end of training,
allowing reasonable travel time, Employees on longer military leave must apply for reemployment
in accordaiice with all applicable state and federal laws.

E. Every reasonable effort will be made to return eligible employees to (heir previous
position or a comparable one. They will be treated as though they were continuously employed for
purposes of determining beneOts based on. length of service, such as the rate of vacation accrual and
job seniority rights.

AHTICLE26
GRIEVANCE PROCEDURE

I. Definitions

A. A grievance shall be defined as a dispute between an employee, a group of
employees, or the Union and the City which involves the interpretalioh, application, or enforcement
of any provisions oftlie Agreement,

B. Day - A working day shall be defined as any day Monday through Friday, excluding
weekends and holiday.

II. Time Limits

The parties agree,that the time limitations defined in this Article shall be adhered to. A
violation of a prescribed time liiuilation jn,this Article by the. City shall, in the event of arbitration,
require (lie arbitrator to consider such failure and apply tile appropriate weight resulting from (lie
failure, in rendering a decision. The parties of this Agreement may grant an extension to the
requesting party if said extension request is in written form and approved by the party receiving said
request, A request for extension shall include the length of extension being requested.
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Ill, Procedure for filing a grievance

Ail grievances will be processed in (lie following manner;

A, Step 1:

1. Within fifteen (15) working clays of the event giving rise to a grievance or
knowledge of the event giving rise to a grievance, the employee will present the written grievance to
his/her department head for action.

2. The grieved employee may request representation by an employee or non"
employee Union Representation at tliis hearing. The departnieni head shall, within fifteen (15)
working days of receiving the grievance render a written decision to the grievant. Both parties can
mutually agree to extend the timeline.

B. . Step 2:.

1. Should the grievanl be dissatisfie.d with the department head response, the
grievance sliall be forwarded by the employee to the mayor or his designee for further aclion within
fifteen working days of receipt of (lie department head's decision. The grievance will be reviewed
and a decision rendered by two clisintei'ested persons; "neutral decision makers". The neutral
decision makers will be the mayor or his clesignee and another department head .of the employee's
choice. The neutral decision makers will have fifteen working days to review the grievance from the
employee and prepare a written determination. The neutral decision makers will determine the facts
surrounding the grievance, determine what occurred and decide a proper course of action to resolve
(lie grievance based on the union contract, (he personnel policy .manual and relevant law on point. If
the neutral decision makers cannot agree to a resolution the matter will advance to Arbitration, The
grievant may designate a person to assist in preparation of (lie grievance and in answering any
questions posed by the neutral decision makers. The grievant may select the union steward or any
other person, however, the grievant may only use a single representative during Step 2, Both parties
may mutually agree in a written instrument to extend the tirnelines.

C. Step 3 Arbitration:

The Union ina}' request arbitration of a grievance if the determination by thg neutral
decision makers is unsatisfactory to the employee. The Union will notify the City in writing of such
a decision within ten days of receipt of the decision rendered in Step 2. The Union will request a list
of arbitrators from the State of Nevada Arbitrators, whose arbitration rules and procedures will
apply. On receipt, the parties will alternately strike names from the jjst until a single name remains
to serve as an arbitrator, The union will be the first party to strike a name from. the lisl. Both parties
may mutually agree in a written instnnnent to extend the timelines.
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D, Arbitrator's Authority

Tlie decision of the arbitrator is final and binding on the parties and fully enforceable as a
final judgment. The arbitrator wW nQt add to, subtract from, or modify any of the terms of this
Agreement, or any supplemental Agreement, The award of the arbitrator shall be .based, on the
evidence presented at the hearing.

E. Expenses

The fees pf the. arbitrator and a court reporter will be borne equally by the union and the
City. Each party shall be responsible for its own witness fees, legal fees or preparation fees. City
employees required to testify at the hearing during regular working hours will be paid their actual
rate of pay and will return to their job duties as soon as time permits,

P. Compliance

The parties agree to comply with the arbitrator's decision witliiri five (5) working days of
receipt of the decision. Tlie arbitrator will endeavor to render a discharge related decision within
fourteen (14) working days of the hearing, All other decisions will be rendered within thirty days of

the hearing, ,., .. ,; ' .. . .,

G. Automatic Withdrawal or Advance of Grievance

In the event the grievant fails to adhere to limelines, the grievance is considered to be
withdrawn, If the City tails'to respond within' the timelmes, all non-m6netafy grievances will be
considered settled in favor of the grievant, all other grievances shall advance to the next step.

H. Reprisal

No employee shall suffer relaliation, reprisal, or discrimination for filing a grievance,
assisting in the preparation of a grievance or providing (estDiioriy.

ARTICLE 27
SENIORITY

A. Seniority means the^iength of an employee's cpntinupiis service with the City. An
employee who has not completed the initial pr.obatipnary period shall not be considered a regular
employee, Preference in vacation scheduling and extra days off shall be bysehiorily,

B. An employee's continuous service record (seniority) shall tie broken by voluntary
resignation. Part time employees shall earh seniority based on the number oflioiirs worked each
year (based on the employee's hire date). For example, an employee who works 1040 hours
during their anniversary year shall earn one-half(l/2) year of seniority.

C, Continuous Service:
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The following shall not be considered as breaks in continuous service.for all personnel

actions:

1. ' Auth.orized military Ifeave for active service,'provided .that the person is

reinstated within finely (90) caiendar days following Hbhdra.ble discharge or release from active
duty'frbm military service.

2. Authorized military leave for training duties not to exceed thirty (30)
calendar days in one calendar year,

3. Authorized leave with pay which the City deems to be beneficial to the
publicsen'.ice.

4. Authorized leave without pay for thirty (30) working days or less in any
calendar year.

5. AuthorizedI,.leave .wjthQyt pay for more than thirty (30) working days
which the City deems beneficial to the public,

ARTICLE 28
HOmSOF WORK, OVERTIME AND SHIFT DIFFERENTIAL

I. Hours of Work

{' • ('

A. Rest periods of 15 minutes shall be taken at or near the middle ofqvery foiir-hour

work perip'd as is operafionally practical. , . . . .,...,

B. Rest periods shall be taken sufficiently near the work site so as to insure that such

periods do not exceed 1 5 minutes.

C. If employees are working a reasonable distance from the City maintenance shop,
tliey may take their break at (lie shop at the discretion of the Department Head.

D, A rest break may be taken wh.en working overtime outside of regular working
hours with [he permission of the Department Head.

E. The standard wpi:k schedule for full tune employees in npn-office enyh'onnietUs

shall consist of an eight hour d?y with an unpaid 30 minute lunch period.

,F. The standard work schedule for full lime enrployees in gn office environment or
the landfill shall'consist o.fan eight (8) hpur day with an unpaid one (1) hour lunch period.

II. Overtime

A. Overtime work must be approved by the Department Head in advance.
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B. Any work required of an employee on a day when,no work was, scheduled, for

him/her, or for which he/she is required to return to his/her place of employment, shall be
considered to be at least two (2),hQurs,in duration, and shall be compensated at the overtime rate
of pay (1.5) times the employee's regular rate of pay. However, if an employee is called to duty
within thirty (3Q),,miini.tes pnoi\ to. regularly sche^ additional work shall be
regarded; as an fixtey,sionofthe workday. and shall .be paid as overtime on an hourly b^sis to th,e
nearest ori^h^jF,(.5) hour. The employee may,/with the ,City s approval, leave one-h^lf^hoyr
earlier in Ijeu of payment of pverti me under thi.s pjovision.

III. Overtime Compensation

A, . An employee regularly scheduled to work a five (5) day, forty (40) hour v/eek
shiall ,bc paid. time and one-haljf (l3) .times his/licr regnlai straight time hourly rale oFpai' &>rall
^^^•y J7'--:^^7Y: '^7.'i~^^:'^'' •': ^'l-^y'.;tli^'"'^;.v:.:!~::i't ^."-'»/;"t 'h'^l<:J:^^ '' '" :'^^~,7<t.f^~J-\ \\~:'~: ^u'/ ..''•";:" \~\^ "^ •'7^';^'',

houi's worked in excess of eight (8) hours in the day, ,or forty (40) hours in, the week',or
compensatory time off as set forth below in paragraph IV of this Article, ;

B, Except as set forth in paragraph II B of this Article, an 'employee regulprly
scheduled to work part time as defined in Article 3, sliall be paid his/her rcguiar straigHt-time
hourly rate of pay for all hours worked not (o exceed eiglil (8) hours ill the day, (unless working a

^regular ten (10) hour shift), and in any case shall be paid time and'6nelialf( 1.5) his/her regular
sicaighl lime hourly rate pursuant to paragraph HI, ,A above for all hours worked in excess of
eight hours in a shift or forty (40) hours in the week, pr compensatory time off as set forth below
in paragraph IV of this Article,

C, ^ An employee re^lariyschedu^ work
week slial I be paid ti'nie and bne-half (1.5) li is/iicr regu I ar straiglit t i me lioui ly rate oT pay 'for al I.
hoiirs worked in excess of ten (10) hours in (he day,^ or fort)' (40) hours in the weiet<,-or
compensatory time off .as set forth below in paragraph 4 of this Article.

/' — - .'•}'' .' , .

D. Overtime premium shall not be pyramided.

IV. Compensatory Time Off

A. Overtime conipensation may be paid in cash or in compensatory time off under
the following restrictions:. . '

1, EmplQyees who earn overtime may with the approval of the City
Administrator or Desigi}ej3,'elect overtime pay or compensatory time off work, Compensatory
time off work will be.granled at the rate of 1.5 hours off for each .Qvertime hour worked.
Employees who elect compensatory time off may accrue up to 40 hours compensatory time off.
Employees have six .months to utilize compensatory time off banks to forty hours or less, or be
paid at time and one hal^or each overtime hour worked at the hourly rate the compensatory time
was accrued, ,/,. ,

B. All Department Heads will distribute overtime as equitably as possible. Full-time
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supervisor.

11, Martin Luther King Day
12. Day after Thanksgiving

13. Birthday Holiday (upon completion of new hire probation period, Article 8)

II. Holiday Pay

A. Employees shall be paid at their normal hourly rate for their shift for holidays which
fall on their normal work day.

B, An employee called back to work on a designated holiday, shall receive his/her
hourly rate for the liql.iday and sliall be paid overtime pursuant to Article 28 of tliis Agreement for
all hours worked on (He holiday,

ARTICLE 31
ANNUALLEAyE

I. Intent

A. Annual leave ;\yith pay is available to eligible employees to provide opportunities for
rest, relaxation, and personal pursuits. All regular full and part time employees are eligible to earn
and use vacation time as described in this policy. Temporary employees do not accrue annual leave
hours. Accruals are based on.length of service and emplpyment status, Annual leave accruals will
not be earned during any period of unpaid leave of absence,

B. Probationary employees shall acc}'.u@ ai.mua! leave beginning with their date of
employment but sliall not be allowed to use accrued annual leave until satisfactory completion of
their probation. Should a probationary employee hot complele his/her pt'obation .period ..for any.
reason, he/she shall not be entitled to payment for annual leave accruals.

C, Regular full and part time employees shall be allowed to accrue and maintain an
annual leave bank of 240 hours. All hours accrued in excess of 24.0 hours i.inist be .used before the
employee's anniversary date, All hours in excess of 240 hqurs npt used, will be paid to the
employee at fifty (50%) percent of his/her regular hourly rate jn tlie pay period immediately
following his/her anniversary date so tliat the employee's balance does not exceed 240 hours.
Retirement credit shall not be earned from this payment.

D. Accrual rates will change the pay period following theemployee's anniversary date.

^

E. Part time employees shall accrue annual leaver based on the number of hours the
employee is .hire,d to work per Year as a percentage of (lie accrual earnecl by full t.ime employees,

For. example, a p.giUime employee lured to v/ork twenty (20) hom's per week would accrue annual
leave, at fifty (5p%)"percent bftlie^fnll'tinieetnploycc's rate with similar years of service.
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[I, Annual. Leave Accrual Rate

Years of Eligibility. Rate Per Pay .Period
0 to 5 year?. . , 3,08 hours',

6.tp lO.years 4,62 hours

11 to .15 years 6,46 hours
16 years pr more , 7,69 hours

A, Annual leave can be used in miniinuin increments of four (4) hours. To take
annual leave, employees sliall request advance approval from their supervisors. Vacation requests
of two working days (16 hours) or less should be made,as soon as possible, but not less than five (5)
working days prior to the first day of vacation. All other request of sixteen (16) hours or more shall
be made ten (10) working days in advance. Requests will be reviewed based on a number of factors,
includmg bilsiness needs, seniorUy.aiKtstaffmgrequiren

B,. All accrued annual .leave; hours up. to a maximum of 240 hours shall be paid to the
beneficiary ofthe employee's estate if the employee ' " "'

;. : . ' ,,'^ATITICLJE32' ; " ;" ' "

GROUP IT^URANCE • ' ""

All employees shall have.the privjl^e ofpar'ticipatiAg in the City group insurance program
as the same is now or may hereafter be in eftecl, :

ARTICLE 33
STRIKES

The'Union agrees that there will be no sf'rikes against the City uncier any circuinstances. .

For the purpose of this agreeineiiltlie meariing of the word "strike" shall.ij?clude but iiot be
limited to any concerledstoppageofwork intemiption of the operations of the City bj

.. /' T" • - -: - • ":':"" • .•;:.'. • •• , I ;- • • .^ .. ^- .', , : ; ; . "-.l;r"

ARTICLE 34
SAVINGS CLAUSE

A.. Jn the event that any provisions of this Agreement is or shall be rendered invalid by
ap{!)UcabIe leg slatKMior be declared by court or I'egulatory ag^icy of competent jmisdiction, such
action shall notinvaliSate llns 'entire agreemeni. It is"tlie express intention cjf j^e .City amd tlie Union
tliat ^11 other provisions not reii(iered inyalid'shairrern.ainm ifull tcyce and effect, and (lie parties
shall enter into negotiations to bring the invalid section or sections into cbnipliance.

B. This Article does not preclude informal discussion between the parties if any malter
which is not subject to negotiations or contract, Any such informal discussion is exempt from all
requirements of notice or time schedule.
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C, This Agreement shall be binding upon the Unidn, upbii tile City 'and upon their
respective transferees, successors and assignees (in accordance with NRS Chapter. 288), If the
City shall, during the term of this Agreement, be disincor'pdra'ted the City shall notify White Piiie
County District Attorney, as the representative of the White Pine County Coinniission, by'
certified mail of (lie existence of (his Agreement and shall simultaneously send the IJniQn, by
certified mail, a copy of such notice given to the representative of White Pine County
Commission. The Union retains the exclusive right to enter into collective bargaining with
White Pine County on tlie tern'is and conditions of emplpyment for employees covered by this

collective bargaining agreement,

ARTICLE 35
SAFETY, HEALTH AND WELFARE

A Safety Committee composed of two (2) representatives each, tlie Union and (lie City will
be set up to review safety cpn.cems witlun the City. The Union representatives shall be appointed by
(he Union and the City rej5resei)ta(ive«^l)ythe^C
often than every sixty (60) days; The recommendations of the Safefy Conimiltee wiil be provided to
[he City Clerk/Administrator and Union Stewards in ,\yi,'itten form 110 later than three (3) working
days after the meeting on routine safety issues an4,unnie.4iately on critical issues.

ARTICLE 36
TUITION REIMBURSEMENT

I. Tuiiion Reimbursement . ...

A :.'f.i ••

The City encourages its employees to cbhtinue improving their job skills and education. To

(hat end, the City shall reimburse .eniployees for.the cost .pJ^ tuition for, job related; training and/or
college courses. The employee shall provide proof of payment of the class'or training and must
successfully complete.(lie cJass or training. If a letter ,grad is awarded for the .class the employee
n.nist obtain a "C" or betitcr to be eligible for'reiinbiirsenieht., If no "letter grade is provided, the

emplbye.e must prove successful completion of the class or training. The employee, when enrplling
in a job related college course shall provide his/her supervisor with the enrollment form and'obtain
approval from his/her supervisor to attend the class for, tuition reimbursement purposes only.

II. Job Related Training

An emplpyee wishing to attend aJob related training class, or certifica.Hon .class ^hall
provide 1^/lier supervisoi\wi(K a trainiiig and^tr^ any applicable flyer,'notiee
orotKer anijouncemeirt^escnbingtte .^ai"?ng tl? emR|^e^ wlst^'to.a?ten^ -1[^ aPPl'Pve[' toialten^
the traiiung class, certification course or seniinai\ti employee'shallfollowalloftlie requirements
under Article 19 of this Agreement,
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ARTICLE 37
WARRANT OF AUTHORITY

The City and the Union hereby warrant and guarantee thai they have (lie authority to act for,
bind, and bargain on behalf of each enlily which they represent, during (lie term oftliis agreement.

EFFECTIVE DATE AND DURATION

This agreement shall be in lull force and el'tect from July 1, 2015 and shall continue on force
until June 30, 2018. It shall be automatically renewed from year to year ihereafler unless amended
by mutual agreement of the parties.

In witness whereof, (lie City and the Union have duly executed by their authorized representatives

this _day of_.
City of Ely

//A^I) ^-^~-n^u^i^

Robert Svvitzcr, Cit$'Administrator

SIZ
Melody Van Camp, Mayor

%̂?,^///^^^
Marion Han^rf, Mayor Pro Tein

S LOCAL

Russell E. Burns, Business Manager

^
y^^x^'^

James K. S^illivan,
Recorcling-Corresponding Secretary

Rick DavIS7
Director of Public Employees

Alien Strong, BusTness RcpreseiTTative

A^i)BJ2P
Edward Bell, Committee
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EXHIBIT (A) - WAGE SCALE

PAY SCALE
Effective July 1,2015

CLASSIFICATION

Accouiit/UtiIity Clerk

Adminisd-atioti Assist. I

Administration Assist. II

Animal Control Officer

Assistant Sanitation

Assistant Sexton

Assistant Treatment Plant

Opcraitpr . ; ;

Court Clerk

Engineering Tech

Equipincnf Operator I

Equipment Operator II

Equipment Operator III

Landfill Gate Clerk

Mechanic

Senior Court Clerk

Service Worker I

Service Worker II

HIRE
RATE ..

$15,4;

'$13.43

$15.42

$15.9?

:$19,3<;

$16.12

$19.61

$13,85

$14i8C
$18.94

$19.22

$19.5C

$14:84
$18.98

$15.42

$15.98

$1'6,75

I YEAR
AMNIV

$16.5(

$J4.3{

$16,5C

$17,11

$20.7<

$17.2C

$20.9C

$14.81

$15.8;

$20.2-;

$20,5';

$20,8';

$15.85

$20.32

$16.5C

$17,11

$17.9^

> YEAR
\NN1V, , ,

$17.4(

$15.2'

$17.4<

$18.1^

$22.0(

$18,2C

$22.5C

$15.7;

$16:8C
$21.4C

$21.81

$22.12

$16.8^

$21.5^1

$17.^

$18.-M

$19.01

5 YEAR
WNIV

$18.7';

$16,3(

$18,7';

$\9.4'i

$23.61

$19,63

$25.0^

$16.8'i

$18.03

$23.0(

$23.4C

$23.7<)

$18.0-,

$23,12

$18.77

$19.47

$20.4C

iO YEAR
\NN1V

$18,96

$16,52

$18,96

$19.66

•$23.84

$19.83

$25,59

$17.04

$:18:21

$23.29

$23.63

$23.98

$18.25

$23.35

$18.96

. $19:66

$20,61

Landfill Lead

Maintenance Lead

Streets Lead

Water/Sewcr Lead

$25,90

$25.22

$25.90

$25,53
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PAY SCALE

Effective July 1,2016

EMPLOYEES

Account/Utility C'lei'k

Administration Assist. I

AtIniinistrati6ii;Assis(. II

Animal Control Officet'

Assistant Sanitation

Assistant Sexton

Assistant Treatment Plaiit

Operator

Court Clerk

Engineering Ted)

Etjuipiincnt Operator I

Equipment Operator II

Equipment Operator III

LandfiH Gate Clerk

Mechanic

Senior Court Clerk

Service Worker I

Service Worker II

HIRE
RATE

$15.42

$1.3.43

$15.42

$15.98

$19.35

$16.12

$19.61

$13.85

$14.80

$18.94

$19.22

$19.50

$14,84

$18.98

$15.42

$15.98

$16.75

I YEAR
ANNIV

$16.6^

$14.53

$16.6-,

$17.2?

$20.9(

$17.43

$21,2C

$14.9E

$16.01

$20.4^

$20.7S

$21.08

$16,(M

$20,53

$16.67

$17.28

$18.12

2 YEAR
AJMNIV

$17.8'

$15,5;

$17.8^

.$18,5(

$22.4''

$18.6(

$23,0^

$16.0:

$17.1<

$21.9;

$22.24

$22.5';

$17.1^

$21.9';

$HM
$18.5;C

$19.3S

5 YEAR
<\NN1V

$}9.}c.

$16%
$1^1.1;

$19.8f

$24,OE

$20.0;

S25.5S

$17.2C

$18.3<:

$23;52
$23,8',

$202
$18.43

$23.58

$19.15

$19.86

$20.81

10 YEAR
WN1V

$'i9:3^

'w^
'$19.34

1$20.05

'$24,32

"$20.22

.,$26,11

$17.38

;$J.8:;57

$2^6
'$24.11

$24.46

•$18.62

$23:81
$19.34

$^6:05

$21:02

Landfill Lead

Maintenance Lead

Streets Lead

Water/Scwcr Lead

$26.42

$25,72

$26,42

$26,04
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PAY SCALE

Effective July 1,2017

EMPLOY BBS

Account/Utility Clerk

Acliiijiiisti'atioH Assist. I

Admjnistration Assist, II

Aiiimal Control pfficcr

Assistant Sanitation

Assistant Sexton .

Assistant Treatment Plant

Operator

Court Clerk

Engineering Tecli

Equipment Operator I

Equipment Operator II

ISgujpnicnt Operator 111

LiUKinil Gate Clerk

[yijcciioiiic ;,

Senior Court Clerk

Service Worker I

Scn'ice Worker II

HIRE
RATE

$15.42

$13,43

$15.4;

S15.9S

$19,3C

$16,12

$19.61

$13.85

$14,8C

$18,9')

$19.22

$19.5C

$14.84

$1.8.98

$15.42

$15.98

$16.75

1 YEAR
ANNIV

$16.8^

$14.6-;

$16.8^

$17.4(!

$21.H

$.17.6C

$21.41

$15.13

$16.1-;

$20.6E

$20.99

$21,2S

$16,21

$20.73

$16.84

$17.46

$18.30

2 YEAR
ANN IV

$18.2(

$15.8(

$18.2(

,$!8.85

$22.8f

$19.0:'

$23,5C

$16.3i

$17.4E

,$22.3(;

$22.69

$23,02

$17,52

$22.41

$18,20

$18.87

$19.78

) YEAR
WNIV

$19,5:

$17.0;

- ^9.5;

$'20.2'.

$24.S<

$20.4;

$26. K

$17.5^

$18.7<

$23.9(

$24.3^

$24,7(

$18.8(

$24.0^

$19,52

$20,2'

$21.22

10 YEAR
<\NNIV

$19.73

$17,19

$19.73

$.2.0.46

$24,81

$20.63

$26.63

$17.72

$18.94

$24.23

$24.59

$24.95

$1.8,99

$24,29

$19.73

$20,46

$2|.44|

Landfill Lead

Maintenance Lead

Streets Lead

Water/Scwer Lend

$26.56

$20,51

$26.56

$26.17

30



EXHIBIT B
JOB CLASSIFICATIONS

EQUIPMENT OPERATORS

Equipment Operator I
Must be capable of operating equipment listed for Operator I,

Equipment Operator II
One level above Operator I, must be capable of operating <he equipment listed for the Department they
work in.

Equipment Operator III
One level above Operator II, must be capable of operating the equipment listed. List includes all
equipment City operates.

The City will require individuals to perform and successfully pass a skills ability test prior to being
promoted to a higher level. Skills test will be designed and administered by City Supervisors and
experienced City operators. Upon successful completion of the test a certificate will be awarded to the
individual.

City will allow time during normal work hours for training, on the various equipment when time and
conditions allow. Individuals are to receive authorization from both Department supervisors affected prior
to starting the training.

Upgrades when Operating Equipment

When an employee has the approved training on a specific piece of equipment and is requested to operate
the equipment, the employee will be paid acting pay for each hour, or portion thereof, worked in tlie higher
classification pursuant to Article 10 of this Agreement.

Operator Level I

Dump Truck
Snow Plow

Road Ucpt.
Dump Truck
Snow Plow

Loader

Grader

Equipment Qualified to Operate

Operator Level II
Landfill
Dump Truck
Snow Plow

Leader

Grader

Compactor
Do'/.er

Water/Sewcr
Dump Truck
Backhoe

Leader

Grader

Operator Level III

Dump Truck
Snow Plow

Loader

Grader

Compactor
Dozer
Backlioe
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